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Introduction Coo '

’&“ — = o c‘—w T Ty

.

"It has often been said that women are not able to get t'h/e best

.
, - . i

. M )
. jobgbegdause they do not have the Jjecessary training. Gertainly there /

N -
- - . .

r is.documentation that college\women are rare in fields, such as business

*
. . . v " ' -’

ard epgmeermg. There are, however), many f1elds of study wh1ch ’ .

" N > v ] L . - L] IS . i“ /
. attract relatively\equal numbers of women and men as majors. ‘e
. 3 R ( . . |
What kmds of jobs are held by men and women who graduate w1thn . -

l -
”

degrees in liberal arts fxelflsleach as Psychology and Enghsh" - ;
. Yo - ' # 3
~ Data on the occupations and salaries 9f psychology graduates

. o5 " . L

. «7

. +« from Cleveland State Univ’ersity.was made available to the Clearinghouse
~ L ] ! ' e ) !

for -analysis’“of sex differences in empleyment.’ This data rasulted from

. v
‘

telephone intervidws copducted by gradua!e'assistants in the Psychology

-
- \ . -

De/partment of Cleveland State Uh1vers1ty under the d1rect1on of -

.. .

Dr .‘Mhon Slobin. We are gratefully/mde.bted to Dr. Slobindfor

.
- . *
o . ’

. providing us with these questionnaire results, ’ C 7




! o i Met'hodolcgy . . - g ot .
v » I- o’/ . t ) (.i o . ¢
. In the or1g1nal survey, contacts were madé w1th psychology maJor,s ‘< SN

: : /

» who.graduated during the 1972- 73 academ1c year Slxty-two graduates

(37 men and 25 worqen) were contacted out of a total populat’ibn of 89, * \ 5
(See Append1x B };o\rd-eélls of sample lossn ) ‘ N I .
. . ; .

3 » ~
.

Gragduate s‘s}Were asked quest1ons reghrding their pfgsent occupatlon'

o~

14

and ‘earnings. (See Append1x A for questlonnarre ) 4t should be notﬁd

>

tﬁat the purpose of the or1g1na1 survey was.to determine what pr!)port1on of

- 4 2 = ' -

\
psycholog; graduates were able to get lpsychology-related J{bs Informatmn .
s ¢ .
was or1g1nally obtamed to evalu%ithe psychology program at this univer-

LY
w

sity rather than to compare sex differences in employment,

B

¢ . < - - . N ,
- Analysis of Sek Differences . 7 _ ' - -'- ’
’ ‘e ‘.3 . . - ‘o
' Present/Exﬁpl'oyment Status - Men were somewhat more likely than I "

women td be atteﬁdinghgraduate school, While 24 percent of the male .

B .. py; . f -" . J
graduates were attending graduate school, only 16 percent of the women .

4 \ ~ ’ ) ’ - . 2
. ) . .
were doing.so, . B . ’ : .

\
/ There appears to h'ave.beeﬁ’a rather low unemployment rate among

v oo, . .
) t}}ese graduates, O{x_ly two men a'ﬁdmone of the women were unemployed

, -

-

at the timhe of the survey, ' -, ) v !
; . ' Table 1 Present Employment Status & -
: A T t .
. TS . Female lle . .
/‘ . Employed < - . 21 26
Attending Graduate gs‘chool v’ 7 4 9 - /
Unemployed % . 0 2 ) ‘
¢ <7 .

- Total .25 37 o ./




) , .‘ ) . . . * v
Industnxof Employed Graduate's - Th:;le below shows the type -
. R . 1 '

(0f 1ndustry in whlch the su’bJects were e)rnployed While rnoxie than half

. . \ ot I R
of tF men were employed in private industry,, x;nore than half of the -
' ) ) " . )
TN«
-women were employed‘ in the publlc sector. Two thirds of the' women s
-_ t in pr1vate 19dhstry (and onIy one- -third of the. mbn) were employed m the . S
v . ’
L o . (/ o / . » . (X ] . e
clothing manufacturing and retail sales indusstries."ln the public sector, . ,_‘ ’
. © - s J___ 4 *- ST T
Lwomeén were somewhat mcire likely than men to b‘e employed by govern-‘ .3 .
- U “
' ' ! : ,‘ - ’ ; — T
. ment agencies and hoSpit‘alS. o .
- . \' . ' ‘ ' \ ,‘ v
N ~ ' . M N N W . .r
- . -t
v ! . \ , 5
. . . ). . -
X . * Table a: Industry of Employed Persons- ’ T .
" r \ - - 3 2
. {/ v . ' - a . l‘ . .
‘ . ST Female - Malg| N
¢ "\ LN : ' , - ":‘ : = .
Private Industry . P D) 9 15 i N o
Vo ML s 1 J— .
. M \ . LI . . , h‘;’ " 4
anufatturlng - . 3 < 3 .5 Iy
Auto and Truck ' - 1 2 ¢ N
- Metals . ‘ \ “ 0 1
;T Clothing L o 2 - 0, - 7
. ~h General = >~ - . "0 A { 2 it
Constructién/ 0 1 .
Retail Goods and Services ' - . 4 5 + \
Sales » B T o 4. . T
. PR Distribution® — ', Jo -0 b2
N Communications T S A S
—\l' . A s
. Finance and Insurance: ° . I 1
. ¢ ~ e . ° \
Self-Employed, SN 0 N !
. . ] a ( N - N
Public Sector . . . 12 | 10
4 N A ' N . )
- gbhools Lo N S R |
City, County, Federal Government 5 3
— Hospitals , .» . . 2. 1
: P'rivgte Agencies and Homes* - 5' 5
» . ——— ——

w4
TOTAL




B

Occupat'ons in Prlvp.te Industry - Women ar(d men in p,r1vate

-~ s A (S

: ; ’ ' DN -

©.+ 7 industry held véry different kin;is of jobs, Mer held ‘%;ﬁairly wiaé, S

R

v - Y “ L M

* 4 - L rd . . . N

. H s, \_\__ hd . . [
' A A R . : A . Ces s *s
. * admigistrative assistants, Ofly one women held a relatl)vely non-traditional . ¢
h Py L . . — Y < y‘-- N . )
st "& _i“ . ":v o .- . . O *
. B H‘f‘t of:accountanf.,. . . e , . LT

4 < ) '. (
v . S Table.3: .Occupations in Private,Industry -: - / L
s — . 5 v 7 -

<
-~ R . . . o 3 ——

: MALES ¢ - 3 : o .

v’ ’ ' . Ve s

. - Blue ,Co'llar,' Skilled . . ) . 3 B K v
) Sales, Industrial . ' Y_3 ' L
’ ) p R b J ' ’ . « ) v
S " Customer Relations/Service ok 2 . -
. . , !" . . N l . 3 . ‘ . P
. © 7, Assistant Buyer ) ' _ i ‘
ot " FEO Coordindtor = = | o I U s )
' . Irisurance @les Adestor ., ) ‘ 'l N v Co.
. " . ° Manager, News Department (Public - s, Lo -
. Relations firm) > . R : ) e
‘ S Material Control Parts Expediter ~ o1 L
. Offlc*e Clerk . . : L -~ 7 T
o ‘ o | _ L TO'I:AL // 15 o ,

» s <
v gEMA LES & N =y - C
) Secretgy o ‘ . 3 ) . .

) ’ y . v ' P ‘ '_‘ ;ﬁ .
) Administrative Asgistant o v 28 - T .
- e LY . L]
v’ p ’ ‘ .o - . ’
] Accountant e . e - .
. Ass1stant Buyer - : .1 )',;‘/ , oo .
: ' Clerk Accounthnt . 1 " .
%\Aaﬁager‘, ‘Dress gl}op PR * R 1 . L, PN
. —_
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Salary in Private Industrys- Partly because of the different kinds of ' ..
jbbs held by women and men ip private industry, there were vast salary oo ,
) L - . , . . T
——=— .. differences between the sexes. The mean income,for'women was $7, 235, .

s / [ T '
.

¢ - .

;" for the highest p"aid.\y,e{(ien.‘ \//_é &

women ea%ned $4, 310 a year,' while the lowest paid man earned $7, 000. __.;/

ny  compared with 8L, 723 for men - a-difference of $4,488. Vomen earned ‘

.o . "' . . : : > Tavge T i . . T e N

“* - - - onthe avérage alfout 62 peércent of what mendearned. ’ ' 2 °

> N - - . ;o

( N - ‘b ) . N . ‘ (/ -
? .. *. The rang® of salaries was.also quite different. "The lowest paid
N hd . R o N . - . :
» N . . ‘\ X

. N

\ ) .
.+ The highest paid'man received a salary of $18, 000 compared with $10, 00Q

"t

. \ ' V - .-‘
. o ' o4 )
—_—t ' ce s L : v
i - X '
N N a” . T .
AN Table 4; Salaries in Private méfxstry o ‘ v oy
- s . . — Ll :’ -
-~ , - A J
Females - N Males .
- L4 /..
. . '
(%4, 310 . $ 7,000 , -
8,400 - 8,000-2, : a7
- 6, 000 - 2 ' 8,200 - . , '
C 7,000 - . - . 9,500 L
9,200 . - ‘ . 10, 000 . . .
9,971 10, 200 . S
. 1g, 000 L {3,000 s
‘ . _No anbwer -.1 y ‘ ‘h . 14, 000 e
* .14, 500 ) -
& . T D
~ i ) 16, 000 - 2 T S
- R /'/ g - 18, 000 R
\ , . o A No answer - 2 . .
. L ) Fagl : , -~ o
¢ %7 . : 7 '
. . Mean ,.% 5,. i " ) Mean: $11, 723 s
' - . o o ' - had . L3 “ ) / ‘/

e
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Occupations in the Public Sector - As sh

.

®

%

»
’ en and
own below, wemen and men

ll
-
.

-

*

-

.

» agencies were more oftent

.

<

.
~

o

in the public sector had comqara‘ble po)sitionq. Women in non-profit \/’\ ' 4

-~

eéf:hers than were men. Interms of non-

-

traditional vs, tradition&l jobs, women in gdver’nmerit fa'red‘bett-er than T

v

a'ny:other women in the study,

i

~

1

L

’

o) T
Tgﬁle 5:" Occupations in the Public Sector

n
’

="y

+ " Non-Profit-Agencies

emales™

. F'\

v

. .

, Assistant to Coordinator
Assistant Teacher
Instructor’ )

- Rehabilitation Instructor

»

x

;%

Males

Teacher, Day Care Center

Government,

.

- Q

Art Therapist”. )
Assistant Field Director
Child Care Worker --2
itreach Worker

. ”

[4

Claims

lepresentative Trainee’

Management Analyst s
. Psychiatric Social Worker
Researeher

Window Technician (Postal’Service)

: N~
| Outreach Worker
Social Worker

-

- Supervisor (Postai Servicg)

N ~ E . !
! g s « {/)‘HosEitals s . -
% Mental He(:aith Technician .o - ..4..,WWA,,§;enda'nt o o
.e Psychtatric Iecﬁﬁ:;n \ w =
/’ * 7 - /
//{ . Schootls -

(F

34

*
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’ Salaries in the Public Sector - Salary differences between women @ .

]
[N

T : : . : i . P .
" and men in the puLlic sector were virtually non-existent:’ Women had a-

" slightly higher mean income than men ($8, 446 bs, $8, 386, a $60 difference).
~ However, thd lowest-paid women earned $240 less thap the lowest paid.
! man, and the highest p:aid man-earned $1, 500 more than the highest v ‘
: . % ) o o - ,“ - - "\. . -
¢ . paid women:. ’ AT (e ,
) i : \ . )
c "Table 6: Salaries in the Public Sector
r / : ; ‘4‘ ‘ -
Females ‘ . Males T T
. . $6,000 ° ST 186,240 S
7, 000 . ) ) 6, 344 .
i ‘ .7’ 406 - ' ) - 7,‘500
8,000 - 2 . , 8,000 . ) /
- 8,0% ) : 8,200 " .
8,500 - 3 K S 8,400 7, ' s
8,900 . .8,900 . .
10, 500 S~ — 13,500 . . c
v 12, 000 . No answer - 2
. ¢ . . e
* Mean Income: $8,446 L . Mean Income: $8, 386 ;‘
- ’, - . ll -
. . . -~ ~ : A
Commparison of Salaries in Private and Public Sectors - In ‘terms*'of L
1 3 =y ~
salary, male graduates fared mudh better in prievate indastlry: Thj‘mean/
1. - . . . ¢ / - . - [} N "
* salary for men in pri Ké‘ndustry was $11, 723 camnpared with $8, 386 in, , L
. .. h I — - 7
, . . . . .
the public sectoy _-7 ifferenceof $3, 337, Women, on. the other hand, earned
somewhat more in t lic sec}or\; $8, 446 .compared with $7, 235 . ' ,4
in 'i)ri_y\a‘te ind v, @ difference of $1,21l. On the whole, employgd male
' Ve - ‘ . - ~ .
* graduateg/garned $2, 940 more than women. , _ . —
S ) ‘Table 7: Megn“Incom’e 4 -
‘Q . ) ‘Ar*. - \l =
® Females Males
) * . Private Industey = $7,235 Wll, 723
- . . ’ . . - -"‘;&IV’. Y
Public Sector $8,446  _ $ 8;386 )
. - toraL . .11 g9,962 " $10,452

N

~—~— P C oa -




Cénclusions sy o ’ —

. L

‘ ) 2 is’japparent that vast sex-related differences in m;éupation:;md salary

d -
A

} ex1st in private 1ndmsﬁry The quest1on, of course, is why” Do these

~
& he- - ,

differences result from blatant sex d1scr1m1nat1on in hiring practrces'?
~_ . v ’

/ . - . e e b e o .

Is thgre a self-selection procéés in operatiom whéreby callege wdméﬁ, - -
. ’ /e ; N . - / . .
apply for clerical‘jobs, in business bécause they do not feel qualified or are ', v

. .
A ‘. < ~

unwilling to ask for gther kinds of jobs? Do men tend to have .broader job-

.

- -

.

related experience than“women prior to g'raduation?. g
o

| It is likely that a11 these factors and otheps mt»eract to 11m1t

opportunities for women ‘in private industry. One thmg that 1s apparent is

sex d1fferences ’fh emple?ment canndt be explamed ent1re1y by woangg_n_g_,_/’

.
* &

Jafli’S"f training and edu'cation, : - .

& e -

-« ., SN .
It is possible that many of the most éorgpeé and ambitious ‘women"

-

avoid busmess caregrs because they perce1ve that clerical work is all

N

. ) N . . , L.
. that is available tc them. Local busi?sses need to be more active in .
; A N

.
[y

making the\availabilify of non-traditional lpositi’o‘ns credible to women.
t C ,
. ) .

Suggjtlons for Further Research

. s

] More detailed informationt is needed on the,employment status of local
wd “z 7.
. , .
gradhates in‘a variéty of fields. Studies similgr“to the one reported here

- - - ~

. “should be conducted to discover not only

e 'kinds ofijobs presently held

,

er jobs applied for, (2) past job-related ,

J -~
.

by women and men, but also (1) o

experience, and (3) career plins and aspiratior;'s. . /

. .



Aruitoxt provided by Eic:




a4
. Appendix A

(tHE EVELAND STATE UNIVERSITY

AN .
Psychology Major Questionnaire
h o . N ‘ o
¥ Name , ' '\\ Phone . Date

/?>*‘ CSU Major? B te of Graduation-

’

B

l.. Are you now employed? PT__ - T OFTiA ___If "No", go

2. \Bygwhom (Name of employerl\v ' \\\;

7

iy a

»

L, What s your job or positioé{}t’tle)?

. . ’ - . . - Y

—p—

5. What age-your duties' (describe what you do)?_
) 3

A 2o ; .
Al

=

-

-6. Do you think that your major in psychology*helped yot get this job?
- (1f "wes') In wg%t way did it help? (If "no") Why not?
yes no : ‘ ’
% I

Y
A

-

Do you use your knowledge of psychology in your job?

(|f "yes”) l!‘ what Away? (If."no:'\) Why not?

’
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R < . - . ('\
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. * se ' * . °
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R

N . v
\ ‘ . .
specially looK for a job that would qi

; ) give you an oppg;xunity
. to use yo chologjcal knowledge? ) ’ ‘

yes

' (1f “yes", but turrent has non-psychological job)

) What bappened that you dud not get one?
o, » b
. —~ (I'F “n'o“) Why hot? : ~
» ’ . * N
- N N L
(‘ & - \ ' - ]
/ AN

What kind of mralnlng?

- /\{ob? (1f "yes

9. Would addltuoni\ tralnlng in psychology be helpful in Your préséﬁt N
. ) : |

. S
-—

. < - &‘
- 0. I -

\

10.' Would yoy be willing to state your annual salary or r of paw?
. . it -
L -

.
R -
L) L] ’ -
* . .
. - ¥

. END OF INTERVIEW . N j
~ ) ‘ k ~
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Jf NOT CURRENTLY EMPLOWED

—

Are you contlnuing your educatlon In any.way?. A\ FT
(I f "NQ" go to #16. .

K}
thre ~ (what institution)?

-

IN what subject or area?' -’ /.

i

Toward what degree (or credential) are you studying%'

-

Y .
What is your final career goal?

END OF INTERVIEW
A S TE *

IF NEITHER CURRENTLY EMPquEb NOR TN SCHOOL»

3 ; . s , '

Sincetgréduating, have you.tried to gé't a job?
¥y : ' D | R yes

(Hf "neV) Interview may be terminated. - :

(If “yds“) How did you go about it and what - happened?

4

1
. 4
.

R

v
4 : ?

major?.

“ yes no ‘ ! .
(1f “n?”) Yhy not? (If "yes")'what were their.reactions?

'(

Did yoh Iet ; them (em&loyers) know thazﬂxﬁd'weré a psycholagy , Y
. T W

~ 0 T
, B . . A L]

e . .
} ) -

Cd . "
.® oot

- | . * /
What réasons weré you given for not belng hired?

\in ' ] - ) i\ - .’M‘
v & . .
Ml%he'addttlonal courses in psycholdgy'ﬁ/yé helmgg you get a Job?

)

e : -

yes R no- N o i .
(1f "no) terminate interview, 2 . © ey

(1f "yes') what kinds of courses? : : . 33~;

A
N

20.. Anyth’)ng else?

(T

~
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: . o Sample Loss

- \

£

. T ‘ P . © Total  Muale emale
- P /

v -" Total Populatiog * - . . - '
.+ (1972-73 Academic Year Grgduates) | 89 ' gy % g
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o — ~ T —.
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Total Sampte . ¥ 62 37 25

< . % of Total '

- 4
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